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vital for physicians to avoid having their services misvalued and to protect patients’
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political leadership and advocacy skills to protect patient care, research, and access
to technology. The political polarization of the country and the public health emer-
gency have had an impact on the ability and willingness of some to engage in policy
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a permanent so-called doc fix in response to the failures of the sustainable growth
formula. This article examines the history leading up to MACRA, the current path-
ways associated with the Quality Payment Program, and future expectation both
from the Centers for Medicare and Medicaid Services, stakeholders, and patients.
Finance 101 for Physicians
 269
Christopher G. Stappas
Although physicians enjoy extensive educational backgrounds, financial planning
typically is not a significant component of the curricula they have completed. As a
result, many physicians could benefit from greater financial acumen, and their prep-
aration for retirement might be lacking in light of their relatively high-income levels.
This article by a private wealth advisor with 29 years of industry experience provides
physicians with the basic building blocks to understand and manage their finances.
It focuses on 3 pillars of financial planning: (1) protecting themselves, their families,
and their assets; (2) reducing their taxes; and (3) growing their wealth.


	Contents
	Foreword: Between the Forty-Yard Lines: Health Care Reform and its Impact on the Changing Landscape of Urologic Practice
	Preface: Embracing Change in Urologic Practice: Both Without and Within
	Workforce Issues in Urology
	An Updated Review on Physician Burnout in Urology
	Development of Physician Leaders
	Women in Urology
	Understanding the Millennial Physician
	The Role of Advanced Practice Providers in Urology
	Telemedicine in Urology: The Socioeconomic Impact
	The Growth of Integrated Care Models in Urology
	Private Equity and Urology: An Emerging Model for Independent Practice
	Clinical Research 2021
	Health Policy and Advocacy
	Current and Future Status of Merit-Based Incentive Payment Systems
	Finance 101 for Physicians


